Abstract. The purpose of this study was to identify the effect of hospital ethical climate on turnover intentions of RNs and the relationships among demographic factors. A self-administered questionnaire was used in 245 RNs in Korea. Descriptive statistics, t-test, ANOVA, and Pearson correlations technique were used to analyze the data with the SPSS Win 15.0 program. Nurses perceived their workplace ethical climate as positive. The score on the ethical climate dimension related to 'physicians' was lowest. The three factors of 'managers', 'hospital', and 'physicians' were significantly associated with nurses' intent to leave. These findings indicate that hospital nurse managers should be involved in enhancing ethical climate to improve nurse retention in hospitals.
Introduction
An ethical climate represents those shared perceptions of organizational practices related to ethical decision-making and reflection and includes issues of power, trust and human interactions within an organization [1] . Ethical climate affects moral distress, job satisfaction and turnover intention in nurses [2] [3] [4] . Improving the ethical climate may be essential for addressing turnover intentions [2] [5] , yet few studies have examined the perception or importance of ethical climate to nurses.
This study was done to determine the effect of hospital ethical climates on nurses' intent to leave their workplace.
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Method
Study design
This study assesses the hospital ethical climate and turnover intentions, and analyzes the relation between variables of registered nurses
Sampling and data collection
The total participants in this study were 245 nurses work in 2 Hospital which were Daejeon City in South Korea from May 14 to May 25, 2012. Data were collected using face to face interview with a structured questionnaire. The participant in this study, who consented to participate in this study, understood the purpose of this study, and had the complete capacity to verbally communicate in Korean. It took 20-25 minutes to complete the questionnaire.
Instruments
Hospital Ethical climate Survey (HECS): In order to determine the hospital ethical climate, a tool of the 26 questions was used which was developed by Olsen [1] . 5-point Likert scale was used. Higher score means positive perception for ethical climate. Cronbach's α was .91 in this survey. Turnover intention: The modified the tool of Park [6] was used. It consists of 3 questions with the 7-point Likert scale. Higher score means higher intention to leave in their workplace. In this survey, the Cronbach's α was .77.
Data analysis
Descriptive statistics was determined for all demographic variables. Hospital ethical climate and turnover intentions were analyzed using descriptive statistics. The differences in degree of hospital ethical climate and turnover intentions by demographic variables were analyzed using ANOVA and Scheffe's test for post-hoc test. Pearson's correlations were performed in order to identify the degree of relations of variables.
Ethical consideration
Standard ethical and legal points were followed regarding the use of reporting subjects in research; salient, relative points were explained to all subjects. These guidelines included: participants right to withdraw from the project, anonymity, limitations on the use of resulting data, use for research and or academic purposes only, and the possible destruction of sensitive materials.
Result
Respondent characteristics
Respondents included 245 nurses worked aged 21-39 years, 78.3% was under 30 years of age. The mean age was 27.53 years (SD=3.69). The sample was predominantly female (98.8%). The majority of nurses were bachelors education prepared (51.8%). Respondents had a mean of 4.68 years of professional experience. 
Nurses' attitude hospital ethical climate survey (HECS) and turnover intention
Correlation among hospital ethical climate survey score and turnover intention score
The overall mean HECS score was correlated with the mean turnover intention scores (r=-.283 at p<.001). Each of the HECS factors (managers, hospital and physicians) was significantly correlated with turnover intention, with two exceptions; the factor of peers and patients were not significantly correlated with turnover intention (Table 2) . 
Discussion
The findings of this study provide strong evidence that ethical climate is a significant factor in RNs' decisions to leave their work setting. Consistent with previous research [2] [5], these results indicate further evidence that ethical climate are important components of nursing retention. Nurses whose responses on the HECS indicated a perceived higher ethical climate were also more likely to report higher intentions to stay in their current work settings. In this study, three factors in the HECS (managers, hospital and physicians) were found to be significantly correlated with turnover intention. This finding indicates that ethical climate pertaining to managers, hospital and physicians should be promoted to improve nurses' retention in hospitals. Therefore, the work environment should enable nurses to meet receive support from their managers and hospital and actively participate in shared decision-making for patient care with physicians.
Conclusion
This study examined nurses' perception of the ethical climate in Korean hospitals. Nurses perceived their workplace ethical climate as positive. The score on the ethical climate dimension related to physicians was lowest. The three factors of 'manager', 'hospital' and 'physicians' were significantly associated with nurses' intent to leave. Nurses with a higher score for these factors were less likely to leave their current job. These findings indicate that hospital nurse managers should be involved in enhancing ethical climate to improve nurse retention in hospitals.
